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Y cmammi aHanisyembCsi cmaH rpayesna-
wmysaHHs1 8 YkpaiHi ma duHamika pyxy kaopis
fpomsi2oM OoCmaHHiX 9 pPokiB. [OC/IOKEHHS
MPOBEOEHO 3 ypaxyBaHHsIM PI3HUX easy3el
0isi/lbHOCMi ma  Pi3HUX pezioHis. Bu3zHayeHo
20/10BHI  MpobsieMu  npayesnauimysaHHs,
a MakKoX MPUYUHU 3BI/TbHEHHS MPayiBHUKIB.
HasedeHo ccpepu dissibHOCMI, Oe  3an/iaHo-
BaHi Macosi 38i/IbHEHHS. BU3Ha4eHO 20/108Hi
fpuyuHu 6e3pobimms 8 Ykpaii ma 3arnporo-
HOBaHO W/ISXU pe2y/IioBaHHs 3aHAImocmi rpa-
YiBHUKIB. /151 Ub020 BUKOHAHO aHa’li3 HayKoBoi
ma nybaiyucmuyHol imepamypu, aHasimuy-
Ho20 38imy «@opcalm 2018». Y pe3dynbmami
90C/1i0XKeHHS1 3’IC0BAHO, SIKUM YUHOM MOX/IUBO
nioBuWUMU SiKicmb /IH0OCLKUX pecypcis Ykpa-
JHU ma 3abe3nequmu iXHIO KOHKYpeHmocrpo-
MOXHICMb Ha CBIMOBOMY PUHKY ripayi. Memoou
90CAiOXKeHHSI: aHasli3 ohiyitiHuX cmamucmuy-
HUX OaHux, siki nosioomssie [epxasHa cryxoa
cmamucmuku YkpaiHu ma [epxasHa cyx6a
3aliHsimocmi YkpaiHu,; coyia/ibHi onumysaHHsI;
BUBYEHHSI ~ Haykosoi ma  ny6/iyucmuyHor
nimepamypu.

KntouoBi cnoa: 3aliHsimicms, 6e3po6immsi,
rpayisHUKU, Wmam, HaCe/IeHHs], CKOPOYEeHHS!
Kaopis.

B cmambe aHa/iusupyemcsi CocmosiHue mpyoo-
ycmpolicmsa 8 YKpauHe, a makxe OuHamuka
0BUXEHUS KaOpoB 8 meyeHuUe noc/1e0HuX 9 iem.
UccnedosaHue MpoBedeHo C y4emom pas/iuy-
HbIX cghep OessmesibHOCMU U PasHbIX PE2UOHOB.
OrpedesieHbl  2nasHble  MpobsieMbl  mpyooy-
cmpolicmsa, a makXe MPUYUHb! YBO/TbHEHUSI
pabomHuKoB. Ha3saHb! cghepbl OessmesibHOCMU,
20e 3an/iaHUpoBaHbl Maccosble  YBO/IbHEHUSI.
OnpedesieHb! 2n1asHble NpUYUHbI be3pabomuub!
B YKpauHe U rpeodsioxeHbl Mymu peaysupo-
BaHUST 3aHIMOCMU pabomHukos. [/ amozo
BbINO/IHEH aHa/u3 HayyHol u nyéauyucmuye-
ckol lumepamypsbl, aHa/lUMU4YECKo20 omyema
«®opcatim 2018». B pe3ynsmame uccsiedo-
BaHUsI BbISICHEHO, KakuM 06pas’oM BO3MOXHO
M10BbICUMb  Ka4eCMBO 4Ee/I0BEHECKUX PECYPCOB
YkpauHbl U 0b6ecreyums UX KOHKYPeHmocro-
COBHOCMb Ha MUPOBOM PhiHKe mpyda. Memoos!
uccnedoBaHust: aHa/lu3 oghuyuasIbHbIX cmamu-
cmuYecKux daHHbIX, Komopble coobwaem locy-
dapcmseHHas Ccy)b6a cmamucmuku YkpauHb!
u locydapcmseHHasi c/iyxba 3aHsamocmu Ykpa-
UHbI; COYUa/TbHbIE OMpPOCHI, U3y4eHue Hay4Hol
u ny6uyucmuyeckol aumepamypebi.
KntoueBble cnoBa: 3aHsimocmb, 6e3pabo-
muya, paboMmHUKU, Wimam, Hace/leHUe, COKpa-
WeHue Kaopos.

The article analyzes the employment situation in Ukraine. Official data on the number of full-time employees is calculated and their percentage in the total
population as of April 1, 2019 is calculated. The number of informally employed persons and those types of activity where they work most often are deter-
mined. As a result of the comparison of the number of dismissed and employed workers in the country as a whole during the last 9 years, it has been found
that the number of the first was always higher. Areas of activity are defined where the most frequent was a reduction of staff and an increase in employees.
The regions of Ukraine are comparatively smaller in terms of reducing the number of employees, which has led to the refutation of the idea of the leader-
ship of the western regions in this phenomenon. The main problems of employment are determined, as well as the reasons for the dismissal of employees.
Areas of activity where mass layoffs are planned are outlined. It identifies the main causes of unemployment in Ukraine and suggests ways to regulate the
employment of workers. The analysis of scientific and journalistic literature, the Forsyth 2018 analytical report, was carried out for this purpose. As a result of
the study, the main objectives were identified, the solution of which can not only reduce unemployment in Ukraine, but also significantly improve the quality
of human resources in Ukraine and ensure their competitiveness in the global labor market. These include: the revival of the economy and industry and, as
a result, the creation of new jobs and the reduction of employment imbalances in regions and areas of activity; creation of conditions for the release of the
economy from the "shadow"; promotion of entrepreneurial activity; improving the quality of training specialists by improving the content and methodology of
training, as well as increasing the prestige of the teacher's profession, the activities of the scientist; reducing the gap between education, science, entrepre-
neurial activity. Methods of research: analysis of official statistics, reported by the State Statistics Service of Ukraine and the State Employment Service of

Ukraine; social polls; review of scientific and journalistic literature.

Key words: employment, unemployment, employees, state, population, staff reduction.

MocTtaHoBKa MpoGsiemMn. Y Cy4vyacHuMX YyMoBax
(PYHKL,iOHYBaHHSA 6arato MmignpueMCTB Mg BM/IVBOM
HeraTMBHOro (PiHAHCOBO-EKOHOMIYHOTO CTaHOBULLA
B YKpaiHi BUMYLLEHI CKOpOYyBaTK 3arasibHoopraHisa-
LifHI BUTpaTK, WO BiAOYBaETLCA 32 PaxyHOK CKOPO-
YEHHS LWTaTy NpawiBHUKIB.

AHani3 ocTaHHIX pocnipkeHb i ny6Gnikauii.
Mpobnemy 3ainHATOCTI Ta 6e3p06iTTA BMBYa/IM 6arato
BUYEHUX, Takux sk H.B. Bonkosa [1], /1.C. MesnbHu-
uyk [2], HO.B. Mawwika [3], /1.T. Apo.a [4], O.B. Mony-
sKTOBa [5], ogHaK Hatenep BoHa 3a/IMLLAETLCA aKTy-
anbHO0 Ta notpebye NofanbLIOro BUPILLEHHS.

MocTtaHOBKa 3aBAaHHA. BMHMKAE HEOOXiAHICTb
I'PYHTOBHO NpoaHasiizyBaTu CTaH Ta AUHaMiKy BUBI/Ib-
HEHHS NPaLiBHUKIB 3 ypaxyBaHHAM Pi3HUX perioHiB Ta
Pi3HMX rany3eii Ais/IbHOCTI, @ TaKOX BUSBUTU FOI0BHI

Gy Bunyck 31. 2019

NPUYUHN 6e3p06ITTA (CKOPOYEHHS LWITaTy) Ta BU3Ha-
UYATU MOXJ/INBI LLNISXM MOKPALLEHHSA LiET cutyau;i.
Buknag ocCHOBHOro matepiastly AOCHIMKEHHS.
CnoyaTtky npoaHasizyemo CTaH npaueB/allTyBaHHS
B YkpaiHi. 3a faHumun epxxaBHOi CyX6u CTaTUCTUKN
YkpaliHu [6], KibKICTb LUTATHUX NpaLiBHMKIB CTAHOM Ha
1 kBiTHA 2019 p. cTaHoBMNA 7517 TKC. OCIi6, Le 17,85%
Bif 3araslbHOI YMCebHOCTI HaceneHHs. 3rif4HO 3 OCHO-
BHMMM MNOKa3HWKaMu puHKy npadi [7] y 2018 poui
3 17939,5 TUC. €KOHOMIYHO aKTMBHOIO HaceeHHs
3aiimanuncs TpyaoBot AissbHIcTio 16 360,9 TuC. ocio,
o cTaHoBUTb noHag 90%. KinbkicTb HedhopMasibHO
3ailHATUX BikKOM Big 15 go 70 pokiB CTaHOBUTb
3541,3 Tuc. ocib, wo Bignosigae 21,6% Big 3arasibHOT
KifIbKOCTi 3aliHATOrO HaceNeHHs. Y ToOMy Yncni npawo-
Ba/M 3a Haimom 1678,1 Tuc. oci6 (12,2%), a He 3a
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Halimom — 1863,2 Tuc. ocib (71,9% Big 3arasibHOT Kifb-
KOCTi 3aiiHSATOro HacefieHHs BiANoBigHoOro crartycy) [6].

Cepepn, BMAB €KOHOMIYHOI Aisi/IbHOCTI HalibinbLu
MoLIMPEHO HedhopMasibHa 3aliHATICTL 6yna y Cifb-
CbKOMY, /liCOBOMY Ta pnbHOMY rocrnogapcTtBax (43%),
B ONTOBIA Ta PO34Pi6HIA TOPriBAi, PEMOHTI aBToO-
TpaHCnopTHMX 3aco6iB (18%), a TakoX y OyAiBHULTBI
(16%). Ane 3rigHO 3 paHumMu [epxaBHOT CAyxou
3aiHATOCTI [7] piBeHb 6e3p06iTTa ckopoTuscs 3 9,5%
€KOHOMIYHO aKTUBHOIO HaceneHHs 3a 2017 pik go
8,8% 3a 2018 pik. Ane Hacnpasfi HeB/awTOBaHUX
npauiBHVKIB B YKpaiHi Habarato Ginblwe. Amke, 3a
AaHumMmn [epxcnyxbu 3aiHATocTi, Maiibxe 122 Tucadi
yKpaiHuiB nepebyBaloTb Yy HeonjavyyBaHUX Bij-
nyctkax, a 430,6 TUCAY nepeBefeHi Ha HEMOBHWIA
po6ounii aeHb. 3a gaHumn [epxaBHoi cnyxbu cTa-
TUCTUKKM [6], 3a MUHYynMin 2018 pik 3BiNbHUANCSA abo
6ynn 3BinbHeHi 31,6% Big cepefHbOO6AIKOBOI Kiflb-
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KOCTI LUTATHUX NPaLIiBHUKIB, & NPUIAHATO Ha po6oTy —
29,2%. TakMM 4YMHOM, KibKiCTb OCiLiiHO npaLtoto-
unx ngen B YkpaiHi ameHwwmnacsa Ha 2,4%. Akuwo
npoaHanizysaTu guUHaMiKy pyxy Kaapis, NOPiBHIOKOUN
KiNbKICTb MPUAHATUX MpaLiBHMKIB Ta 3Bi/IbHEHMX 3a
OeB’ATb pokiB (puc. 1), HAO4YHO 6a4MMO, O KiTbKICTb
OCTaHHIX 3aBXAV nepeBaxana.

AKWO roBOpUTM Npo cdepu 3anHATOCTI, TO 3a
2018 pik cyTTeBi 3MiHM Bigdynuca B rasysax, Aki
3006paxeHi Ha puc. 2.

LLlo cTocyeTbCs perioHiB, TO peKOpPACMEHOM 3i CKO-
POYEHHS YnCeNbHOCTI NpaLiBHUKIB BUsABMBCA KWiB. 3a
2018 pik npautorymx cTano Ha 24,2 TuC. 0Cid MeHLue
nopiBHAHO 3 2017 pokom, wWo Bignosigae 1,86%.
MpakTMYyHO KOXEH ApYyrniA 6yB 3BiNIbHEHWUIA uepes
CKOPOYEHHS KagpiB. [1s MNOPIBHAHHA: y GaraTtbox
perioHax CKOPOYEHHSI MOCTIiHUX NpauiBHUKIB CTaHO-
B1No 2-3%. Ha gpyromy Mmicuji 3i CKOPOUYEHHSA uncna

2012 2013 2014 2015 2016 2017 2018

B 10 npuiiomy M 110 3BUIBHEHHIO

Puc. 1. AnHamika pyxy Kaapis B YKkpaiHi 3a 2010-2018 pp.

Lkepeno: nobydosaHo Ha OCHOBI [6]
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Puc. 2. Chepu 3ailiHATOCTI, B AKUX BigGYINCSA 3MiHU

Lkepeno: nobyoosaHo Ha OCHOBI [7]
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npauyiBHMKIB ONnHMMacsa npomucaosa [JHinponeTpos-
Cbka 06nacTb — 3BiNbHWNOCA 20 TUC. NpaLiBHUKIB
NPOTArOM MWHYMOrO POKY, TOOGTO i3 3arasibHOI Kiflb-
KOCTi 3a/iHATUX XuTenis obnacTi ue 2%. 11,7 Tuc. ocib
Oy/in 3BiSIbHEHI 3a CKOpO4YeHHAM kagpis. LLo cTo-
CYETbCA IHLWMX PErioHiB, 3HA4YHO 3MeHLWMNaca Kinb-
KiCTb NOCTiliHMX NpauiBHUKIB B Ofeckkin 06nacTi — Ha
15 Tuc. oci6, y JIbBiBCbKii 06MacTi TakMx CTasio Ha
13 Tuc. ocié meHwwe, B loHeubkili — Ha 10 Tuc. ocib,
LLI0 CTaHOBUTb 2,2% Bif, 3araslbHOr0 Yncia npauiBHu-
KiB. MpakTMYHO He cnocTtepirasiaca B MUHY/IOMY poOL
N/IVHHICTb KaapiB y XKUTOMUPCbKilA, PiBHEHCBKIN, Uep-
HiBeUbKiin 06n1acTsAx, BonmHebkin, KipoBorpaachkin Ta
TepHoninbCbkili 06nacTax. A ocb y 3akapnarcbkii,
MukonaiBcbkiin, CymcbKili Ta UepHIriBcbkin 061acTsix
CTa/10 MeHLUEe Ha 8 TUC. NOCTIHO 3alHATUX XUTEeNiB.
Taki umcbpn CNpPOCTOBYKOTb CTEPEOTUM, L0 XXUTEeNi
came 3axigHux obriacTteii MacoBo iayTb Ha 3apobiTku
3a KOpAOH. BTpayatoTb npauiBHUKIB Pi3Hi PerioHu.
Pesynbrat aHOHIMHWUX COUja/iIbHUX ONUTYBaHb,
npoBefeHnx MiKHapoAHUM KaJpOoBUM MNOPTa/IOM

25
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«HeadHunter YkpaiHa» y 2018 pouj, nokasasim Haii-
NOLUMPEHILLi NPUYMHWN ONS 3Bi/TbHEHHS, L0 306padKeHi
Ha puc. 4.

3a paHuMu  [lepxaBHOT CAYX6WU CTaTUCTUKM
YKpaiHn Ta agMiHICTPaTUBHUMM OAaHUMU OepXXaBHOT
CNY>X6U 3aliHATOCTI, NPOTArOM Ci4HS-KBITHSA 2019 poky
pob6oTogaBusMy  B6y/i0  nojaHo iHdopMmaLilo npo
3an/slaHoBaHe MacoBe BUMBISIbHEHHA 52 Tuc. npauis-
HUKiB. Cdepu AiA/IbHOCTI NokasaHi Ha puc. 5.

AHania HaykoBoi Ta Ny6niuncTUYHOI NiTepartypu
[a€ Ham 3MOry BU3HAUUTU FONOBHI NpUYMHKU 6e3po-
GITTA Ta CyyacHi LIASXWM perynioBaHHs 3alHATOCTI
npaviBHUKIB B YKpaiHi.

AK NOSACHIOITL aHaNiTUKM  yKpaiHCbKOro 6i3-
Hec-pecypcy, 3 ofgHoro 6OKy, B YkpaiHi € 6arato
OepxaBHUX MiANPUEMCTB, SKi KepylTbCA [O0CUTb
HeedheKkTBHO, i 3apa3 6e3/iy BaKkaHCiii TaM NpocTo
3aKpuBarKTbCA; 3 IHLWOro — Ha NPOMMUCNOBUX NiagNpu-
€EMCTBax 3AiiCHIOETbCA MOAEpPHI3aLisi, aBToMaTn3y-
H0TbCA BCi Npouecu, B pe3y/bTarti Bignagae notpeda
B pOB0OYMX pyKax.
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Puc. 3. PerioHu, B IKUX Bif0ynncs CyTTeBi 3MiHN

Lxepeno: nobyoosaHo Ha OCHOBI [7]

® 33 BIACHUM OaKaHHIM
B CKOpPOYECHHS TITATY
B peopraHizaIisi KOMIaHil

3aKpuTTA o(hicy

Puc. 4. HalinowwupeHiwi npuyvHnU ANA 3BiNIbHEHHA

Lkepeno: nobyoosaHo Ha OCHOBI [8]
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npogeciiina, HaykoBa Ta TEXHIYHA
BOJIONIOCTAYAHHSA; KAHATI3a11is

Puc. 5. Cchepu gissnbHOCTI, B AKX Oy/10 3anjlaHOBaHO BUBIiNIbHEHHSA NpaLiBHUKIB Y CiuHi-6epe3Hi 2019 p.

[xepeno: [7]

Ak 3a3HavaloTb  PO3POOHUKM  «DdopcaiiTy
2018» [9, c. 8], npoTtarom Halibnmkunx 10 pokiB Ykpa-
THY YekatoTb TpaHcopMaL,ii B Hanpsmi aBTomarusa-
uii, uncpposisau,ii, po6oTU3aLii, LWTY4YHOrO iIHTENEKTY.
Tomy LIyKalTb TEXHOJIONB, iHXEeHepiB, POBITHUKIB.
MpoTe HiSiKoro NpoTMpIvYs B PO36IXKHOCTSAX MK OdDi-
LiiHOK CTaTMCTUKOK | [OCTaTKOM MNponosuvuii Ha
PVHKY HEMae. ApKe AeTbCA NPOCTO NPO Mirpawito
nepcoHany abo BiACYTHICTb 36anaHCOBaHOCTI MiX
pi3HUMK crheujanibHOCTAMKM | cnpoby poboToaaBuiB
KOMMEHCYBaTW NJIMHHICTb Kaapis.

Ha xanb, fepxasa Moku Lo He CTUMYNE dop-
MYyBaHHSI HOBUX PO60OYMX MiClb, a Ti/flbKM Hamara-
E€TbCA AINUTU BaKaHCii, AKi 3annwnnuncs, Mk Minb-
rOBMMMW KaTeropismy HaceneHHs (ydacHukn ATO,
nepeceneHLi), Buaawum Le 3a CoujasibHUii 3aXuUCT.
BogHouyac Bnaga npogoBXye NpuiiMaTi 3aKOHW, SKi
CNPUYMHATUMYTb PO3BaUIV NIANPUEMCTB.

YKpaiHuji, Ak BTpatuinm poboTy B NPOMMUCIOBOCTI,
4acTKOBO MOYMHAOTb MpautoBaTn B iHLWWX CErMeH-
Tax, 30kpema y cgoepi 06¢cnyrosyBaHHsA. Ane 3po3y-
Mif10, WO BALITYBATUCA BAAETLCA AAsIEKO He BCIM.
I, cyasum 3 yCcboro, HeraTtuBHi TEHAEHLIT B MPOMUC/IO-
BOCTi ByAyThb TifIbkM 3MiLHIOBaTUCA [11].

3 METOH CKOPOUYEHHS 6e3p06ITTA, a TaKoX A5 Nia-
BULLLEHHA AKOCTI JIIOACbKMX pecypciB YkpaiHu, Ha HaLl
nornag, AouisibHo dpopMyBaTy B MpoLeci HaBYaHHA
Taki BMiHHS filogel, ki 6yayTe 3aTpebyBaHi B Haii-
6MKYOMY YacoBOMY ropusoHTi. 3a gaHumu [10] go
UMX YMiHb HanexaTb:

1)
2)
3)
4)

KOMM/IEKCHE (CUCTEMHE) BUPILLEHHS Npo6neM;
KPUTUYHE MUCTIEHHS;

KpeaTuBHICTb;

ynpasAiHHA NIoabMU;

5) B3aemogis 3 1abMu;

6) eMOUINHWIA IHTenekT (YMIHHA ynpaBnsTu CBO-
MM eMoLisiMK, PO3yMITU i ynpaBAsaTU emouismu
iHLWKX Nogen);

7) bopmyBaHHSA BNacHOl AYMKW | BMIHHA Mpu-
AMaTu pilleHHS;

8) K/IIEHTOOPIEHTOBAHICTb;

9) YMiHHA BECTY Neperosopu;

10) rHyuykicTb po3ymy (06aymyBaHHA AeKinb-
KOX Npo6nemM OAHOYACHO i LBMAKE MEPEK/HOYEHHS
3 OfHI€T Ha iHLWY).

MoTpibHa TakoX I'PyHTOBHA NiAroToBKa B rasysi
hyHAaMEHTa/IbHUX NPUPOAHNYNX 3HAHb, BUCOKA MPO-
oeciiHa (iHXeHepHa) KOMMNETEHTHICTb 3a BiANOBIA-
HUM haxom (PyHKLiOHa/IbHa TPamMOoTHICTb), CyYacHi
3HaHHSA Ta BMiHHSA B rasnyasi IT, BinbHe BOMIOAIHHS Aino-
BOK aHI/INCbKOI MOBOK, BOJOAIHHA CTaHgapTamu
E€C/HATO, BonofiHHA 6a30BUMK  yNpaBniHCLKUMWU,
HOPUANYHMY Ta EKOHOMIYHUMM 3HAHHAMU. Ha xaub,
OVNIOMOBaHUX CnewiasicTiB B YKpaiHi BesmyesHa
KifTIbKICTb, @ KOHKYPEHTOCMPOMOXHUX (haxiBLiB cepen,
HUX, SKi 6 BigNOBIAa M 6GA30BMM KPUTEPISIM Y CUCTEMI
MDbKHapPOAHOI Koonepauii npaui, gyxe mano (Big 3 oo
35% y pi3HUX rany3ax eKoHomiku) [9].

Ekcneptn «®opcaity 2018» nigkpecnowTb,
WO MiX cnagom couia/lbHO-EKOHOMIYHOIMO PO3BUTKY
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YKpaiHn 1 BTpaTol SKOCTI JIIOACHKOro Kamitany €
TicHuli 3B’A30K. Came Tomy chopmyBaHHA 10 BuLe-
HaBe[leHUX BMiHb pPa30oM 3 OCBIYEHICTIO JIHOACLKOIo
KaniTany (B KOHTEKCTi BUMOI CUCTEMU MiXHapPOLHOT
Koonepauii npawi) 3gaTtHi 3a6e3neynTn KOHKYPEeHTO-
CMPOMOXHICTb NepcoHany YKpaiHu i, TakuM YMHOM,
BMBECTW Hally KpaiHy 3i CTaHy CUPOBMHHOIO JOAATKY
i i3 rpynu 06CyroBytoumMx KpaiH y rpyny npomMucso-
BUX, IHHOBAL,iIHO PO3BMHYTUX KPaiH CBITY.

BUCHOBKM 3 nNpoOBeAEHOro AOCAIAKEHHS.
[N nokpalleHHs CTPYKTypy 3alHATOCTI B YKpaiHi
NOTPIGHO Hacamnepeq, BMpiWyBaTW Taki 3aBAaHHS,
AK: 3MEHLEeHHs aucbanaHcy 3aiHATOCTI Mo perio-
Hax Ta cdhepax [AiANbHOCTI; CTBOPEHHA YMOB AN
BUXOY EKOHOMIKA 3 «TiHi»; 3a0X04YeHHs nianpu-
EMHULbKOT [isANIbHOCTI; CTBOPEHHS HOBUX POBOUMX
MicUb (3a YMOBW BiJPOLXXEHHA EKOHOMIKM Ta Mpo-
MMWCNOBOCTI); NiABULLLEHHA SAKOCTI NiAroTOBKW (haxis-
LiB 32 paxyHOK Y[OCKOHasIEHHSA 3MICTY i MeTo40M0-
rii HaBYaHHA, a TakoX MNiABULLLEHHA MPECTMXHOCTI
BMKajaya, BYEHOro; CKOPOUYEHHsI PO3pPMBY MiX OCBi-
TO, HayKO, MiANPUEMHULLKOIO AiSANbHICTIO.
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STUDYING THE PROCESSES OF CITIZENSHIP IN UKRAINE
AND DEFINING THE WAYS OF SUSPENSION OF UNEMPLOYMENT

The purpose of the article. In modern conditions, many enterprises, under the influence of a negative
financial and economic situation in Ukraine, need to reduce general organizational costs, which is happening
in a significant case due to staff reduction. There is a need to thoroughly analyze the status and dynamics of
workers' release, taking into account different regions and different sectors of activity, as well as identify the
main causes of unemployment (staff reduction) and identify possible ways to improve this situation.

Methodology. The survey is based on analysis of official statistics, reported by the State Statistics Service
of Ukraine and the State Employment Service of Ukraine; social polls. The analysis of scientific and journalistic
literature, the Forsyth 2018 analytical report, was carried.

Results. As a result of the comparison of the number of dismissed and employed workers in the country
as a whole during the last 9 years, it has been found that the number of the first was always higher. The main
problems of employment are determined, as well as the reasons for the dismissal of employees. It identifies
the main causes of unemployment in Ukraine and suggests ways to regulate the employment of workers.

As a result of the study, the main tasks, whose solution can not only reduce the unemployment rate in
Ukraine, but also significantly improve the quality of human resources of Ukraine and ensure their competitive-
ness on the world labor market. These include: the revival of the economy and industry and, as a result, the
creation of new jobs and the reduction of employment imbalances in regions and areas of activity; creation of
conditions for the release of the economy from the "shadow"; promotion of entrepreneurial activity; improving
the quality of training specialists by improving the content and methodology of training, as well as increasing
the prestige of the teacher's profession, the activities of the scientist; reducing the gap between education,
science, entrepreneurial activity.

Practical implications. The regions of Ukraine were compared in terms of reducing the number of
employees, as a result of which the opinion on the leadership of Western regions in this phenomenon was dis-
proved. The main problems of employment as well as the reasons for dismissal of employees were identified.

Valueloriginality. In our work we studied the process of employment in Ukraine and considered the prob-
lem of unemployment. Analyzing the labor market and the state of employment of the population in different
regions and areas of activity, a number of problems were identified. The solution of these problems determines
the prospects for further research in this area. In particular, the development of a strategy of providing the main
clusters of the economy with competitive personnel, as well as reforming higher education in terms of improv-
ing the content and methodology of training.
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