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TOProBesIbHO-eKOHOMIYHOIO YHIBEPCUTETY

Y cmammi posesisiHymi numarHs Kiacugbikayii

riepcoHasty nionpuemcmsa. [1opisHSIHO deki/ibka
BU3HaYeHb MOHSIMMS «IePCOHa/T». YMOYHEHO
CYMHICMb MOHSIMMSI «IEPCOHAN» 3 ypaxysaH-
HSIM 3MiH y Cy4yacHOMy CycCri/lbCmsi. BusHaueHi
2pyru repcoHasty 3a PisHUMU O3Hakamu. Hase-
0eHO 03HaKu makux 2pyr, & MaKoX HassaHo iXHi
XapakmepHi pucu ma suou disisiLHocmi. [Topis-
HAIHO maki 2pynu nepcoHasty, siK «CyMICHUK» ma
«gbpinaHcep». BHeCeHi ymoyHeHHs1 y knacugpi-
Kayito rnepcoHasny 3a po3maulysaHHsiM pob6o-
4020 MICYS1, y MOMY YUC/Ii PO32/ISIHYMO NUMaHHs1
Bi0dasieHoi pobomu. HadaHo pekomeHdayii 071
YMOYHEHHs knacudikayii,. YmMOoYHeHo MoHsmmsi
makux kameeopili rnepcoHasy, sIK «POBIMHUK
Ha nocmiliHili OCHOBI», «CyMICHUK», abo «nep-
COHan 3a CyMICHUYMBOM», & MaKox «chpinaH-
cep». [poaHasizosaHi mepMiHU 3arporioHoBaHo
BK/IIOYUMU 00 3aKOHOOas4oi 6asu  YkpaiHu.
HadaHa iHghopmayisi Moxe 6ymu BukopucmaHa
0711 onmumizayii OisiIbHOCMI  op2aHi3auiti ma
ycmaHos. By/io Ha0aHo PO3'CHEHHS Wodo Ka-
cucpikayii mepcoHasty 3a Micyem posmaulyBaHHsI
po6o4020 Micysi, BK/KOHAKOHU NUMaHHs ouc-
maHyitiHoi pobomu. HadaHo pekomeHoayji dsis
YMOYHEeHHs knacudpikauyii.

KntouoBi cnosa: nepcoHasn, knacudhikayis rep-
COHasy, (hpinaHcep, CyMICHUK, Bid0asieHa rpauysi.

B cmambe paccMompeHsi BOMPOCkI Kiaccughu-
Kayuu rnepcoxana npednpusimusi. CpasHeHo

HeCcKo/IbKO  orpedesieHull  MOHSIMUST  «repco-
Has1». YMOYHeHa CyujHoCmb MOHSIMUS «rep-
COHasI» C y4emom UsMeHeHUl B8 COBPEMEHHOM
obujecmse. OnpedesieHbl 2pyrrbl nepcoHasna
110 PpasuYHbIM npu3Hakam. pusedeHsb npu-
3HaKu epynn, a makxke HasgBaHbl UX Xapak-
MmepHble 4epmbl U BUObI  0esme/ibHOCMU.
CpasHeHbl makue 2pynnbl fepcoHana, kak
«COBMECMUMESTb»,  «ghpusiaHcep». BHeceHb!
YMOYHEeHUS B K/1acCughuKkayuto nepcoHasna rno
PacrofioxeHuro paboye2o Mecma, 8 MoM 4ucsie
paccMompeHb! BoMpOCh! yoasieHHol pabomal.
[laHbl pekomeHoayuu 07151 ymMOYHeHUs1 kaccu-
chukayuu. YmouHeHo rMoHsmue makux kameao-
puli nepcoHasa, kak «paboyuli Ha MOCMOSIHHOU
OCHOBE», «COBMECMUMESIb», U/U «MepCoHas
10 coBMeCmMUME/IbCMBy», & Makxe «ghpusiaH-
cep». [lpoaHau3uposaHHble MepMuHbl nped-
JIOKEHO BK/IOYUMb B 3aKOHOOamesibHyto 6asy
YkpauHbl.  [pedocmasneHHass  uHghopmayusi
MOXxem 6bimb UCMO/b308aHa 0/1s1 OrMuUMU3a-
yuu desimesibHOCMU Op2aHu3ayuli u y4pexoe-
Hull. Bbliu OaHbl pa3bsiCHeHUsI MO Kaaccughu-
Kayuu nepcoHasa o Mecmy PacrofioxeHust
pabo4ez0 mecma, BK/I4asi BONPOChLI dUCMaH-
YuoHHoU pabomel. [aHbl pekomeHoayuu o71s
YMOYHEeHUS Kaccugbukayuu.

KntoueBble cnosa: nepcoHas, knaccugpukayusi
riepcoHasna, hpunaHcep, cosmecmumesis, yoa-
JIeHHas1 paboma.

The article deals with the classification of personnel of the enterprise. A comparison of several definitions of the concept of personnel. Clarified the essence
of the concept of personnel with the changes in modern society. Certain groups of staff on various grounds. The signs of the groups are given, and their
characteristic features and activities will be named. Analyzed such personnel groups as "part-time”, "freelancer”. Considered the structure of personnel by
categories. There are various approaches to the classification of personnel depending on the profession or position of an employee, managerial position,
category of employees. The clarifications were made in the classification of personnel by location of the workplace, including the issues of remote work.
Recommendations are given to clarify the classification. The notion of such categories of personnel as permanent worker, part-time worker, or part-time
personnel, as well as such category of personnel as freelancer is clarified. Analyzed the timing of proposed to include in the legislative framework of
Ukraine. The information provided can be used to optimize the activities of organizations and institutions. At the enterprise level, for the reorganization of
the personnel structure, it is necessary to know and understand the personnel structure, its classification features. This will allow organizing the work of the
organization more effectively. An employee who works on a permanent basis works on the basis of an employment contract. The partners, in accordance
with the Labor Code, conclude an additional, in addition to the main, employment contract with the employer. Freelancers do not enter into an employment
contract as a staff of the enterprise. Often, all these workers perform temporary work. Legally they are most often designed as private entrepreneurs. It can
also be citizens of other countries. Citizens of Ukraine under such a scheme can carry out work for employers of other countries. The presented personnel
classification will improve the efficiency of the enterprise. in many cases, the use of freelancers and remote workers can reduce the cost of the enterprise.

Collaboration with a freelancer will significantly reduce the cost of work, since an additional link in the person of the contractor company is excluded.
Key words: personnel, personnel classification, freelancer, part-time worker, remote work.

MoctaHoBKa npo6nemu. lMuTaHHA Knacudikauii
nepcoHasly BUHMKAIOTb Mif Yac Po3pO6NEHHS CUCTEM
onsiaty npawji, MeToAiB MOTMBAaLLT NepcoHasy, 3axo4iB
MEeHeDKMEHTY nepcoHasy. Takox Taka knacudikaLlis
Oy)Xe HeobxigHa Anst yAOCKOHa/IeHHS 3aKOHOA4ABCTBa
B CyYacHVX YMOBaXx 3 ypaxyBaHHSM PO3BUTKY HayKOBO-
TEXHIYHOrO nporpecy. Takox UfA knacugikalisa moxe
ByTV NigrpyHTSaM 18 po3pobneHHs cuctemu KPL. Tomy
MUTaHHSA rpynyBaHHS NEPCOHASTY € AYXE aKTyaslbHUM.

AHanis ocTaHHiX pocnimkeHb i nyo6nikayii.
MuTaHHA nepcoHany Ta edeKTUBHOCTI Moro npawi
Oy/10 PO3I/IAHYTO Y BEMUKIA KiNbKOCTI PO6IT, y TOMY
uncni ue npaui | Mpywosoi [1], B. foragiHoi [2],
I. KoBTyH [3], B. /lncak, O. KomapHiupbkoi [4], A. J1o63u,
H. YepHuw [5], . MiHunHcbKOT [6], M. PygeHko [7],
M. Cumouko [8] ToLuo.
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Y Teopii i npakTuui ynpaBniHHA 4acTo BXWBa-
IOTbCA TEPMIHU «MepcoHan», «Kaapu», «npawis-
HUKN», YacTo MK HUMW NPOBOAUTLCHA aHas1oris | He
HaBOATLCA BIAMIHHOCTI. Y 6aratbox nitepaTypHuX
[xepenax nepcoHasl BU3HAYalTb HAK «CYKYMHICTb
npaL,iBHMKIB NEBHUX KaTEropiil i npodheciii, 3aiHATHX
3arasibHOK BUPOOHUYOK AiSSIbHICTIO, CNPSIMOBAHO0
Ha oTpumaHHs npubyTky abo Joxogy Ta 3a40BO-
NIEHHA CBOIX MaTepiasibHMX noTpeb» [9].

KepiBHMK aBTOpCbKOro konektusy HO. Opgeros [10]
BiJHOCUTbL [0 NMEPCOHasy opraHisallii YCro CyKYMHICTb
i3nyHMX OCib, WO nepebyBatoTb 3 OpraHizauien K
HOPUAMYHOK 0CO60K Yy MpaBOBIgHOCUHAX, K pery-
NIOKTLCSA AOrOBOPOM HaliMy. TakoX BOHW BOJIOAiH0Tb
NEBHUMWN SKICHAMMW XapakTepucTukamu, LWo AalTb
3Mory 3abesneunTu AOCATHEHHS Uineli opraHizauii.



m JEMOIPA®IA, EKOHOMIKA MPALI, COLIAJIbHA EKOHOMIKA | TOJIITUKA

MepcoHanioM opraHisadii Ha3nBatoTbCA BCi 0CO0OU, SAKi
npawoTb B OpraHisadlji.

MocTaHoBKa 3aBAaHHA. MeTa cTaTTi — NpoaHali-
3yBatu nigxoau Ao Knacudpikawii nepcoHany. Hagartu
pekomeHauii Wwoao yaoCcKoHaneHHs Liel knacudika-
Lii 3 ypaxyBaHHSM Cy4acHOro po3BuTKY CyCMifibCTBa.

BugineHHsa He BupilleHUX YACTUH 3aranbHOI
npo6nemu. Y ctaTTi HaBefeHO aHasi3 Miaxogis [o
Knacuguikauii nepcoHany 3 ypaxyBaHHAM Cy4acHUX
TeHAeHUi. KnacuyHi nigxoam Ao nepcoHany He Bpa-
XOBYIHOTb Cy4aCHOro CTaHy PO3BUTKY Hayku Ta Tex-
HiKK, a TakoX PO3BUTKY BigAaneHOol npaui Ta pPisHUX
BUAIB CyMICHULTBA.

Buknag OCHOBHOro martepiany p[oCnifKeHHs.
ICTOTHa 03HaKa nepcoHasly — HasiBHICTb Y HbOIO TPYy-
[OBVX MPaBOBIgHOCKH i3 poboTogasuem. Lle ogHa
BaXKNMBA O3HaKa — BOJIOAHHA MEBHUMU SAKICHUMMN
XapakTepucTnkamu, Takummn siK 34aTHOCTI (HasiBHICTb
KOHKPETHMX 3HaHb | NPOIECINHMX HaBUYOK, AOCBigY
po60TY y NEeBHIN cdepi AisSAbLHOCTI); MOTUBALi (KO0
npodpeciiiHnX i 0COBUCTUX IHTEPECIB, NParHeHHs 3po-
6uTn Kap'epy, notpeba y npocpeciiHomy Ta ocobuc-
TOMY camopeani3adir); BNacTUBOCTI (HAABHICTb NCUXO-
NOTYHKX, IHTeNeKTyasTbHMX, (Pi3nYHNX skocTeld) [10].

Mig kagpamm poO3yMIETLCA «COLiasIbHO-EKOHO-
MiYHa KaTeropisi, WO Mo3Ha4Ya€e MOCTINHWUA, LITATHWIA
cknap npauiBHMKIB, TOOGTO npauesgaTHUX rpoMagsiH,
AKi NnepebyBaloTb Y TPYLOBUX BiAHOCKMHAX i3 Aepxas-
HVMM, KOOMepaT1BHYMMW, NPUBATHUMYK TOLLO Mianpu-
emcTBamu, dhipMamu, opradisalisMu, ycTaHoBaMu».
Ha gymky A.l. €roplwmHa [9], JO nepcoHasny Heob-
XiHO BIAHOCWTU YCiX MpauiBHKKIB (TPYAOBUIA KOMEK-
TMB), WO BWKOHYIOTb BWPOOGHMUYI 4M yNpaBAiHCbKI
onepaujii, 3aliHATi nepepobko npeameTiB npadi
3 BUKOpPUCTaHHAM 3aco6iB npauji. To6To 3a LM BU3Ha-
YeHHs M [0 nepcoHasny chnif BIAHOCUTU He TiNbKu
OCHOBHMX MpauiBHUKIB, a i NepcoHaJt, Lo npaLtoe 3a
CYMICHMLTBOM @60 iHW1MW THYYKUMU chopmamu.

Hacamnepen BapTo 3BEpHYTW yBary Ha CTpYkK-
TYpYy nepcoHasly 3a kateropismu. € pisHi nigxoam Ao
Knacudikauii nepcoHasy 3as1eXxHO Bif npodecii um
nocaaw npaujiBHMKa, KepiBHOT nocaau, kaTeropii npa-
LiBHUKIB. Ba3oBoO € Kknacuduikalis 3a kateropisimm
npaLiBHWKIB, HaBefeHa y Tabn. 1.

[o cknagy npomMmncnoBo-BUPOBHUYOTO NepcoHasy
(nepcoHasly OCHOBHUWX BUAIB LiSANIBHOCTI) Hasiexarb
Ti, XTO MpaLoe B OCHOBHUX i AOMOMIXHUX, HayKOBO-
[OCMigHNX Ta KOHCTPYKTOPCbKMX Nigpo3ginax, ana-
pati KepyBaHHs, 3alHATI CTBOPEHHAM NPOAYKLii yn
NOCNYT, 34IACHIOTL 06CNYroByBaHHS LMX MPOLECIB.

[lo HenpomMucnoBoro nepcoHasty (nepcoHasny He
OCHOBHUX BUWAIB AiSNIbHOCTI) Hanexarb npaLiBHUKK,
WO He 6epyTb y4yacTi y BUNYCKY NPOAYKLii. BOHM
3aiiMaloTbecsl  3abe3nevyeHHsM | 06C/yroByBaHHAM
nignpvemcTaa. Lie npauiBHVKK, 3aiHATI B TPAHCMOPT-
HOMY, CKIaACbKOMY TrOCMOAApPCTBi, KOMyHaslbHOMY
06cnyroByBaHHi, chepi couianbHOro 3abesnevyeHHs
Ta iHWNX HEBMPOOHMUNX Nigpo3ainax.

Tabnumya 1
Kareropii nepcoHany
Bugn

O3Haka

— 3@ BifJHOLLEHHAM
[10 OCHOBHOTIO BUaY
[iSNbHOCTI opraHisauii

— NPOMMUCNOBUIA NEPCOHAN
— HEeNpPOMUMC0BWIA NepcoHasl

— POGITHUKNM

— KepiBHUKN

— CNy>060BLi

— (haxiBuyj

— TEXHIYHI BUKOHaBLi

— OXOpOoHa

— YYHi

— Ha NOCTIlHili OCHOBI

— CYMICHUKN

— (hpinaHcepu

— Ti, WO NpauoloTb Ha TepuTopil
nignpuemMcTea

— Ti, WO npauotoTh BigAasieHo
— Ti, WO He MakTb NOCTINHOrO
po6oyoro mMicus

— 3a (oyHKLiAMN

— 3@ BifJHOLLEHHAM
[0 nignpuemcTaa

— 3a po3TallyBaHHAM
po60o4oro micus

Po6iTHMKM, a0 OCHOBHWIA NEPCOHaUT, 34iACHIOTb
TPYAOBY AiSANbHICTb Y HanpsiMi Aisi/IbHOCTI OpraHisa-
Ljii. BoHM faoTb MOX/IMBICTb BUNyCKaTW BislbLUy Yac-
TUHY NPOAYKLUIT, 3aiicHoBaTH Ti 0O6MIH, 30yT i cCepBiCHE
06CNyroByBaHHS.

KepiBHUKW 3AiACHIOTb QOYHKLLiT 3arasibHOro ynpas-
NiHHA opraHi3auieto 3arasioM. Y 6inblOCTi poo6iT ix
noAiNslTb Ha TpW piBHI: BULWMIA (OpraHizauii 3ara-
I0M), cepefHiii (OCHOBHMX CTPYKTYPHUX Nigpo34inis),
HW30BWi1 (NpaLoe 3 BUKOHABLAMM). [10 KepiBHYKIB Bij-
HOCATb TaKOX TXHIX 3aCTYMNHUKIB i rONIOBHNX haxiBL,iB.
Jl0 HMX TaKOX HANEXUTb NEPCOHaUT, L0 BUKOHYE iHLU
ynpaBniHCbKi QyHKUIT. Lle Moxe 6yTu ChiBpoBITHUK
thiHaHcoBoro Biaainy. CbOrofHi BOHM BifirpatoTb ayxe
BaXX/IMBY PO/b Y DYHKLIOHYBaHHI NignpuemMcTBa.

Haibinblw YncNeHHO rpynow nepcoHasty micns
pPO6ITHUKIB € haxiBui. BoHW 3aliHATI CTBOPEHHSM
i BNPOBaMKEHHAM Y BUPOOHMLTBO HOBMX TEXHOSO-
M, a TakoX PO3PO6/IEHHSIM BapiaHTIB BUPILLEHHS
OKPEMMUX BUPOOHUYMX | YMpaB/iHCbKMX Npo6/iem,
BUPILLEHHA AKX BXOAUTb Y KOMMETEHL,K0 KePiBHUKIB.
Lle — ekoHOMICTW, HOPUCTY, IHKEHEPHO-TEXHIYHI npa-
LiiBHMKW Ta TXHi NOMIYHUKN.

[0 TexHIYHMX BMKOHAaBLB Ha/IeXWUTb MEepCcOHaJl,
O 3A4i/iCHIOE MIArOTOBKY M OCOPM/IEHHS AOKYMEH-
TiB, 067K, KOHTPO/Ib, FOCNOAAPCHKE 0BCNYroByBaHHS
(Hanpviknag, kacupw, 4iioBoAun, apxisapiycu, KOMeH-
OAHTU TOLLO).

YuHi — HeuucneHHa KaTeropis nepcoHany, Lo
NPOXOAMUTL BUPOBHMYE HaBYaHHA 6e3nocepeiHbo Ha
po60oUNX MiCLSAX.

MpavuiBHWKN NMOXEXHO-CTOPOXXOBOI ~ OXOPOHU
3a6e3nedyloTb Ha MIAMNPUEMCTBI MOXEXHY 6e3neky,
cTexaTb 3a CTaHOM i CMPaBHICTIO NPOTUMNOXEXHUX
3aco00iB | BUKOHYHOTb (PYHKLT OXOPOHM NPOMUC/TOBUX
nignNpPUEMCTB.

3a1exxHo Bif, TOro, y sSIKMX NpaBoOBiAHOCUHAX i3 Nia-
NPMEMCTBOM nepebyBae npaLiBHWUK, BIH MOxe OyTu
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LWTATHUM MpaLiBHMKOM, CYMICHUKOM abo nosawrar-
HVM NpaLiBHUKOM.

MpauiBHKK, LLIO NPaLOE Ha NOCTIliHI OCHOBI, Npa-
LIOE Ha OCHOBI TPyZOBOro gorosopy. B opraHizawii
36epiraeTbCs MOro TPyA0Ba KHMKKA.

CyMiCHUKM, BIAMNOBIAHO A0 KOAEKCY 3akOHIB npo
npaut, yknagawTb A0AATKOBY, KPiM OCHOBHOI, Tpy-
[oBy yrogy 3 pobotogasueM. TpyAoBa KHWXKKa 3a
Takol yroan He BefeTbCeA.

dpinaHcepn He yknagawTb TPYAOBY Yrogy Sk
nepcoHan nignpueMcTBa. IxHa TpyaoBa [is/ibHICTb
OPOPM/ISAETLCA HLWIUM YMHOM, Hanpuknag LWIsaxom
YKNafaHHsa [0roBOpiB NP0 HafaHHA MOCNyr, BUKO-
HaHHA poOIT Towo. YacTiwe 3a BCe Ui MpauiBHUKN
BMKOHYIOTb TMMYacoBy po60Ty. HOpuAMyYHO BOHU
4yacTto OOpMJIEHI AK MpUBATHI NiANPUEMUi. Takox
ue MOXYTb OYyTU rpomMagsHW iHWKX KpaiH. poma-
OsHU YKpaiHi 3a Tako CXEMOK MOXYTb BUKOHYBaTu
po6oTn AN poboToAaBLIB IHLLMX KPaiH.

Cnig TakoX AeLlo A0NoBHUTU Kiacudiikauio nep-
COHaUly 3aJ/1eXHO Bif Micua poboTn. CbOrofHi ayxe
PO3MOBCIOKEHOI CTae poboTta BAomMa abo Ha Bnac-
HOMY oGnaHaHHi. Y KOHBeHUjisx MikHapogHoi opra-
Hi3auil nNpaui uein BuA Npaui Mae Ha3By HaLOMHOI.
Y HOpMaTUBHIl 6a3i YKpaiHu Takoro NoHATTA HEMaE.
[ns uboro Buay npaui y HauioHanbHOMY 3aKOHOAaB-
CTBI He BCTaHOB/IEHI HOPMATMBU TPUBA/IOCTI PO60OYOro
yacy, rapaHTii LLLoA4o onnatu npaui Ta yMoB npadii.

BucHoOBKM 3 npoBeAeHOro aocnimkeHHA. Cbo-
rofiHi 3aKOHOAABCTBO Y chepi npaLi He BpaxoBye YCix
3MiH Ha PWHKY npauyi nig Br/JMBOM HayKOBO-TEXHIY-
HOro nporpecy. IHKoNW Ui 3MiHN BigbyBarTbCS AOCUTb
LWBMAKO, ane BOHW MOTPebyloTb LIBUAKOI peakuil
3 60Ky Bnaau. Tomy 3aKOHOLaBCTBO MOBMHHO 6YyTK
[OMOBHEHO TakMn BUSHAYEHHSAMU, SIK «hpinaHcep»,
«BigganeHa npausa».

Ha piBHi nignpremMcTsa /19 peopraHisayii CTpYKTypu
nepcoHasty HeoOXiAHO A06pe 3HaTK Ta PO3yMITU CTPYK-
TYpy nepcoHany, Ti knacudpikaujnHi o3Haku. Lle gactb
3MOry edpekTVBHILLE OpraHizyBaT pob0Ty opraHisadlii.
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FEATURES OF CLASSIFICATION OF PERSONNEL IN MODERN CONDITIONS

The purpose of the article. The article deals with the classification of personnel of the enterprise. A com-
parison of several definitions of the concept of personnel. Clarified the essence of the concept of personnel
with the changes in modern society. The signs of the groups are given, and their characteristic features and
activities will be named. Analyzed such personnel groups as "part-time", "freelancer". Considered the structure
of personnel by categories. There are various approaches to the classification of personnel depending on the
profession or position of an employee, managerial position, and category of employees.

Questions of personnel classification arise during the development of remuneration systems, methods of
motivation of personnel, measures of personnel management. Also, such a classification is very necessary
for the improvement of legislation in modern conditions, taking into account the development of scientific
and technological progress. Also, this classification may be the basis for the development of the KPI system.
Therefore, the question of staffing is very relevant.

Methodology. The study is based on data on the staff of the organization, collected from various sources,
including statistics, legislation, internal documentation of enterprises.

Results. Today, labor legislation does not take into account all changes in the labor market under the
influence of scientific and technological progress. In some cases, these changes occur fairly quickly, but they
require a quick response from the authorities. Therefore, the legislation should be supplemented by such defi-
nitions as "freelancer”, "telework".

At the enterprise level, for the reorganization of the personnel structure, it is necessary to know and under-
stand the personnel structure, its classification features. This will allow organizing the work of the organization
more effectively.

An employee who works on a permanent basis works on the basis of an employment contract. The part-
ners, in accordance with the Labor Code, conclude an additional, in addition to the main, employment contract
with the employer.

Freelancers do not enter into an employment contract as a staff of the enterprise. Often, all these workers
perform temporary work. Legally they are most often designed as private entrepreneurs. It can also be citizens
of other countries. Citizens of Ukraine under such a scheme can carry out work for employers of other countries.

Practical implications. The presented personnel classification will improve the efficiency of the enterprise.
in many cases, the use of freelancers and remote workers can reduce the cost of the enterprise. Collaboration
with a freelancer will significantly reduce the cost of work, since an additional link in the person of the contrac-
tor company is excluded.

Valueloriginality. The clarifications were made in the classification of personnel by location of the work-
place, including the issues of remote work. Recommendations are given to clarify the classification. The notion
of such categories of personnel as permanent worker, part-time worker, or part-time personnel, as well as such
category of personnel as freelancer is clarified.
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