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CTapLUnii HayKOBUIA CNIBPOBGITHUK
BiAAiNy coujialbHO-EKOHOMIYHNX
npo6nem npaui

LY «IHCTUTYT EKOHOMIKM

Ta NPOrHo3yBaHHA

HaujioHanbHOT akagemii Hayk YKpaiHu»

Y cmammi po3esisiHymo 8rnaus HeghopmasibHOI
3aliHimocmi ma mpydosoi emigpayii Hace-
JIEHHs YkpalHu Ha eghekmusHicmb  (byHKYi-
OHyBaHHs1 [eHCiliHo20 ¢hoHOY YkpaiHu, Hao-
XOOXEHHs1 Y BU2/IA0I €OUHO20 COYia/IbHO20
BHECKY BIO SIKUX MO2/1U 6U 3Ha4HO MOKpUMU
tio2o dechiyum. Y3azasibHeHO 3ax00u MiHIMI3a-
yii HeghopmasibHOI 3aliHssmocmi ma mpydosoi
emigpayii HacesieHHs1 YkpaiHu 07151 MoCU/IeHHs!
iHcmumyyidiHoi  cnpomoxHocmi  [NeHcitiHo2o
poHOy YKpaiHu. Ha OCHOBI BUBHYEHHSI MpO-
2pecusHoO20 00CBIdy PO3BUHEHUX KpaiH csimy
cghopmosaHo  rporo3uyii  wjodo  MiHimi3ayil
06cs2iB HeghopmasibHOI 3aliHimocmi 8 YkpaiHi.
OOHi€to 3 MPUYUH MOWUPEHHST HehopMasIbHOI
3aliHsimocmi, Ha OyMKy asmopa, € iHcmumy-
yiliHe HaBaHMaXKEHHS1 BI3Hecy. Y 38's3Ky 3 YuM
npoaHasiizo8aHo pelimuHe YkpaiHu 3a rnokasHu-
KoM sie2kocmi BeOeHHs 6i3Hecy (DB-pelimuHe).
BusHadeHo kpaiHu — snidepu 3a kKpumepismu
nieakocmi bisHecy 07151 oraHysaHHs docsidy ma
lio2o BrposadxeHHs1 8 YkpaiHi. ObrpyHmosaHo,
wo 07151 36epexeHHs1 ma eghekmusHoi peasi-
3ayii mpyodoso20 nomeHyjasay BaxJuso po3su-
Bamu iHcmumym 2i0Hoi rpayj.

KntouoBi cnoBa: [leHciliHuli ¢hoHO YkpaiHu,
HehopmasibHa  3aliHsimicmb,  mpydosa  emi-
2paujisi, MoKasHUKU /ie2kocmi BeOeHHsI GI3Hecy
(DB-petimure), €CB, iHcmumyuyiliHe HasaHmMa-
JKEHHST 6i3Hecy, mpyodosull romeHyjas, 2ioHa
npaysi.

B cmambe paccMompeHo e/1usiHue Heghopmasib-
Holl 3aHssmocmu u mpyoosoll amugpayuu Hace-
JIeHus1 YKpauHbl Ha aghghekmusHOCMb ¢hyHKYU-
OHUpoBaHusi [MeHCUOHHO20 (hoHOa YKpauHbl,
rocmynsieHusi 8 8ude eOUHO20 COYUa/IbHO20
B3HOCA OM KOMOPbIX MO2/1U 6bl 3HA4YUMEILHO
Mokpbimb €20 dechuyum. O60OWEHbI MEPbI
MUHUMU3aYUU  HeghopMasibHoOU  3aHsmocmu
U mpyodosoli amuepayuu HacesieHusl YkpauHbl
07151 yCusIeHUsT UHCMUMYYUOHa/TbHOU CrIoCOBHO-
cmu NeHCUOHHo20 (hoHAa YkpauHbl. Ha ocHose
U3yyeHUs Mpo2peccuBHO20 Orbima passumbiX
cmpaH Mupa cghopmMupoBaHbI MPeOsIOXeHUsI M0
MUHUMU3aUuU 06Lemo8 HeghopMasibHOU 3aHs-
mocmu 8 YkpauHe. O0HoU U3 Mpu4uH pacnpo-
cmpaHeHusi HehopmasibHOU  3aHsimocmu, 1o
MHEHUI0 aBmopa, SI8/51emcsi UHCMUMyyUoHa/lb-
Has Hagpy3ka busHeca. B cga3u ¢ amum rpoaHa-
Au3uposaH pelimuHa YkpauHs! 1o rnokasamesto
neakocmu sedeHusi 6usHeca (DB-pelimuHe).
OnpedesieHbl cmpaHbl — Udepbl MO Kpume-
pusim ieakocmu 6u3Heca 07151 0CBOEHUSI Ofbima
U e20 BHeOpeHus B8 YkpauHe. O60CHOBAHO, Ymo
0/151 coxpaHeHust U aghghekmusHoU peanusayuu
mpydoso20 romeHyuasia BaXHO passuBamb
UHcmMumym 0ocmouiH020 mpyoa.

KnioueBble cnoBa: [eHCUOHHBIU ¢hoHO Ykpa-
UHbI, HeghopmasibHas 3aHamocmb, mpyoosasi
amuzpayusi, rokazamesiu sieskocmu BeOeHUsl
6usHeca (DB-pelimuHz), ECB, uHcmumyyuo-
Ha/lbHasi Hagpy3ka busHeca, mpyoosoll MOMeH-
yuas, docmoliHbIti mpyo.

The article deals with the influence of informal employment and labor emigration of the population of Ukraine on the efficiency of the functioning of the Pen-
sion Fund of Ukraine. The purpose of the paper is to summarize measures to minimize informal employment and emigration of the Ukrainian population
to strengthen the institutional capacity of the Pension Fund of Ukraine. Income in the form of a single social contribution could significantly cover its deficit.
Scientists and politicians are widely discussing the deficit of the Pension Fund of Ukraine, which is aggravated by the impact of demographic factors, due to
large-scale volumes of informal employment, labor emigration, due to insufficient conditions of employment on the basis of decent work. Based on the study
of progressive experience of developed countries of the world, proposals were made to minimize the volume of informal employment in Ukraine. One of the
reasons for the spread of informal employment, according to the author, is the institutional burden of business. In this regard, the rating of Ukraine on the
indicator — ease of doing business (DB rating) is analyzed. Countries are identified as leaders in terms of ease of use of business for gaining experience and
its implementation in Ukraine. The proposals in the field of taxation and financial and credit stimulation are formed, which should be determined on the basis
of investment volumes, regional development strategy, innovation orientation and export orientation. Increases the loss of PFCs by underutilization of labor
potential due to the labor emigration of the Ukrainian population. Among the important causes of labor emigration are low wages, lack of suitable employ-
ment and unfavorable working conditions in the country. It is substantiated that in order to preserve and effectively realize the labor potential it is important
to develop the institute of decent work. The proposed measures to minimize informal employment and labor emigration will contribute to enhancing the
institutional capacity of the Pension Fund of Ukraine, which is a prerequisite for further development of Ukrainian society in the direction of observance of
the social principles set forth in ILO Convention No. 102.

Key words: Pension Fund of Ukraine, informal employment, labor emigration, ease of doing business (DB rating), single social contribution, institutional
burden of business, labor potential, decent work.

MoctaHoBKa npoGnemwu. HaykoBuUi i NOMITUKN
LUMPOKO 06roBOpIOOTL Npobiemun aediunty MeHcii-
Horo choHay YkpaiHun (M®PY), aki nocuaoTbesa nig
BM/IMBOM AeMorpaivHnX YAHHUKIB Yepes MacLuTabHi
06csrn HedhopMasibHOT 3aliHATOCTI, TPYA0BOI eMirpa-
Lji, BTpatu yepes3 TPyLOBOro MNoOTeHLiany, aHekcit
Kpumy Ta BilicbkoBi fii Ha [loH6aci, a Takox 3aBAsKM
He[0CTaTHOCTI YMOB Mpaves/allTyBaHHA Ha 3acajax
rigHol npaui, Wwo BnanBae Ha o6cArv crniatn €CB Ta
noAasibLUnii po3Mip NEHCI.

HuHi B YkpaiHi Ha 10 npautorounx npunaga-
IoTb 11 MeHcioHepiB, 3a/MWAaKTbCA  3HAYHUMU

MacwTabu HedopmanbHOI 3aiHaTocTi. Y 2017 p.
3695,6 T1C. ocib, abo 22,9%, B YkpaiHi 6ynv Hedhop-
Ma/lbHO 3aiHATUMMK. XapakKTepHOK OCO6MBICTIO
HaLujioHa/IbHOrO pUHKY npaLi € Bucoka AundepeHuia-
Lis piBHSA HedhopMasibHOT 3aiiHATOCTI Big, 9,7% y Kuis-
CbKin obnacti go 49,8% y YepHiBelbkiii obnacTi.
Lono cep eKOHOMIYHOT AisiSIbHOCTI, TO HaNBULLWIA
piBeHb HedhopMasibHOI 3alHATOCTI CnocTepiraeTbcs
B Ci/IbCbKOMY, /liCOBOMY Ta PUBGHOMY rocnoAapcrsi
(42,1%). [eLio HMWKYMM BiH € B OMTOBIN Ta po34pi6Hii
TOPriB/I, PEMOHTI aBTOTPAHCMOPTHMX 3aC06iB i MOTO-
unknie (19,6%), 6yaiBHMuTBI (16,1%). HailmeHwmMn
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€ 06CArn B TMMYacOBOMY PO3MILLEHHI i opraHisauil
XxapuyBaHHA (2,4%). B iHWWX BUAax €KOHOMIYHOI
[isiNbHOCTI NOKa3HUK cTaHoBUTL 10,9%, B npomMuco-
BOCTi — 5,6%, B TpaHCnopTi, cKnazcbkomy rocrnogap-
CTBI, MOLUTOBI Ta Kyp'epCbKili AisnbHocTi — 3,3% [1].

AHani3 ocTaHHiIX pAocnimpkeHb i nyo6nika-
uii. basoBi acnekTn (PyHKUiOHYBaHHS [leHciliHoro
ooHAY Ta NEHCINHOT cucTemMun B YKpaiHi chpopmoBaHO
B Ny6nikauisx Ta BUCTyNax TakuxX BITUYN3HAHUX BYe-
HUX Ta NOAITUYHKX AisdiB, Sk K. MaHywak, €. Kani-
Hyc, O. Koutoba, O. MaHueHko, J1. TkaueHko, I Tpe-
TbAKOBa, B. AueHko.

MocTtaHOBKa 3aBAaHHA. HesBaxalun Ha Bax-
NNBI 3ayBaXEHHS BITYM3HAHWX HaAyKOBLIB Ta rpo-
MaZICbKUX  AisiviB,  (PYHKUiOHYBaHHA  [eHciliHoro
hoHAY YKpaiHu 3aNnWaeTbCa HEAOCKOHa/IMM Yepes
NOLUMPEHHST HedhopMasibHOT 3aiHATOCTI Ta TPYAOBOI
emirpauji, Wwo obyMoBW/IO METY CTaTTi, Ska nonsrae
B y3ara/lbHeHHi 3axofiB MiHiMizaLil HedopmasibHOI
3aliHATOCTI Ta TPYAOBOI emirpauii HaceneHHs Ykpa-
THW ANA MNOCUEHHS IHCTUTYLIAHOT CMPOMOXHOCTI
MeHcinHoro dooHAy YKpaiHu.

Buknag ocHOBHOro marepiany AOC/iMKEHHA.
36inbLUye pU3NK HeAOTPUMAaHHA HaaXomKeHb Big €ECB
TpyAOBa emirpauis HacesieHHs, 06csArn sKoi 3pocTa-
t0Tb. [MPOrHO3M Pi3HMX HayKOBLB Ta IHCTUTYTIB OfHa-
KOBO BKa3yloTb Ha 3arpo3y BTpaTtui Tpy40BOro NoTeHL-
aUly 3 YKpalHCbKOro pyHKy npaui. BignosigHo o 3a88u
Mpes3unaii ®eaepauii npodcninok YkpaiHm Ta NporHosis

«Economist Intelligence» YkpaiHa BxoauTb [0 5 KpaiH
CBIiTY nicna Anowii, HimeuyunHu, Tainangy Ta lMiBgeH-
Hol Kopel, siki Habinblue BTPaTATb Y pobouili cuni Ha
[OBrocTpokoBy nepcnektusy o 2050 p. [2].

Halii6inbLL Baromo Npu4mMHOK TpyAoBOT Mirpaldlii,
npo siky roBopATb 84,3% TPyLOBUX MIrPaHTIB, € HU3b-
KW piBeHb onnaTy npaui B YkpaiHi. HactynHumu npu-
YMHaMM € BIACYTHICTb B YKpaiHi niaxoasauwoi poboTu,
LLlo BiAnoBigae 34006yTii kBaUtidhikay,i, Ha Wo BKasanu
8,16%, Ta HeCnpUSAT/IMBI YMOBW NpaLi B YKpaiHi, npo
Lo 3a3Haumm 3,57% [1].

MigpuBae €KOHOMIYHY CUCTEMY Ta iHCTUTYLIHY
CMPOMOXHICTE  M®Y HedhopmanbHa  3aliHATICTb,
OCKiNIbKM KpaiHa BTpayae odiuiiiHi poboui micus Ta
HaAXOMKEHHS Bif nogaTtkiB. OpieHTOBHI BTpaty Moy
BHACNIAOK HehopMasibHOI 3aliHATOCTI Ha pik ckiaaa-
10Tb 6/113bK0 30 MAIpA. FPH. [3], WO MOrio 61 NoKpUTH
nedpiunt NPY Ha 53,47%. [eTanbHa iHopmaia 3a
OCTaHHi poKkv HaBefieHa B Tabn. 1.

OfHield 3 NPUYMH  MOLUMPEHHS  3aNHATOCTI
B HehopManibHOMY CEKTOpi €KOHOMIKW € iHCTUTY-
LiiHe HaBaHTaXeHHS. JOoCNiMpKEeHHA PeUTUHIY KpaiH
3a LM MOKa3HWKOM, L0 po3paxoByeTbCA CBIiTOBUM
6aHKOM, [0BOAUTb HAsIBHICTb HU3KM NPOGAEMHUX
nuTaHb N8 YkpaiHu. 3HauyeHHA MoKasHUKiB-iHAMKa-
TOpIiB AN YKpaiHu HaBefeHo B Tabn. 2.

3ara/lbHUiM iHOEKC € cepefHiM 3a gecsTbma iHan-
Kartopamu 3 piBHOK BaroMicTio. lNepLue micue BKasye
Ha HaNMGINbLW CNPUATAMBUIA PErYNATOPHUIA K/iMar.

Tabnuusa 1
OpieHTOBHI 06cArn nokpuTTa gediunty MOY MOXINBUMU BHECKAMU Bif HehopMasibHOI 3aiiHATOCTI
Moka3Hukun 2014 p. | 2015p. | 2016 p. | 2017 p. | 2018 p.
LediunT 6tomxkeTy MeHciiiHoro poHAy YKpainu, Map4. rpH. 14,7 31,8 84,8 56,1 14,3*
OpieHToBHI BTpatu MY BHacNiAoK HedhopMasibHOT
3aFI)7IHF|TOCTi, MJEl)pp,. TPH. A bop 599 6.61 380 4.84 5,54
I(B)izc:g(q)gSKA%Tgsoﬁig)%ﬂz%gﬁJiXOTeHu.leVlMVl BHeckamu 40,75 20,79 4,48 8,63 38,74
* NOKa3HWK, 3aTBEPMKEHWIA OIOIKETOM;
** NOKa3HWK 3a CideHb-yepBeHb 2018 p.
Lxepeno: [4]
Tabnuus 2
DB-peATUHT YKpaiHu
Ne - PaHr 3a pokamun
2013 2014 2015 2019
JerkicTb BefeHHSA GisHecy 137 112 96 71
1 | PeecTtpauis nignpnemcTs 50 a7 30 56
2 | OTpyMaHHsa [03BONIB Ha OyAiBHULTBO 186 41 140 30
3 | MigknoyeHHs A0 CMCTEMU e/TIeKTPONoCcTa4yaHHs 170 172 137 135
4 | PeecTpauist BNacHOCTI 158 97 61 63
5 | KpegutyBaHHsA 24 13 19 32
6 | 3axucT iHBecTopiB 127 128 88 72
7 | OnogarkyBaHHA 168 164 107 54
8 | MixHapogHa Topriens 148 148 109 78
9 | 3abesneyeHHs BUKOHAHHSA KOHTPaKTIB 45 45 98 57
10 | [d03BiN1 HENNATOCNPOMOXHOCTI 157 162 141 145

Lxepeno: [5]
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[aHi Tabn. 2 0oBoAATb Aesike NOMErLEHHs 3 poKaMu
BefeHHA Gi3Hecy B YkpaiHi. Cnig Haragatu npo Te,
wo y 2012 p. YkpaiHa 3alimana 152 nosuuito. OgHak
cepef, Npo6/seMHMX NMUTaHb 3a/IMLLIAKNTLCA pPeecTpa-
Lis NignpueMCTB, NiSK/TYEHHS 40 CUCTEMU ENEKTPO-
nocTayaHHs, 3aX1CT iIHBECTOPIB TOLLO.

[ns copmyBaHHA CNpUATIMBOIO PerynsiTopHoOro
Knimaty B YKpaiHi BaX/MBUM € BUBYEHHS O0CBIigy
KpaiH, Ak € nigepamun B UMX NUTaHHAX. Tak, cepef
KpaiH — nigepiB 3a iHagekcom DB cnig HasBaTn HoBy
3enangito, CiHranyp, [anito, Kwutaii, CnonyueHi
LWratn Amepwuku, [pysito, Hopserito, Benukobpu-
TaHito, ABcTpasiito, ®iHnaHAio, Icnangio, Lseuito,
Ipnangito, Niutey, TainaHa, Kanagy.

CnpouleHa peecTpalis NigNpMEMCTB XapakTepHa
ana Hosoi 3enadgii, Kanagu, CiHranypy, ABcTpa-
nii, BipmeHii, Mpysii, Asep6aigxaHy, JInteu, Kuprus-
ctany, HigepnaHgis, binopycii, Kutato, CrnonyyeHunx
LTtatisB AMepukK, Y36eKkncTaHy.

Jlerwe nOpPIiBHSIHO 3 iHWMMK KpaiHaMn oTpuMaTtu
[03Bin Ha 6ygiBHMuTBO B KuTai, pysii, CiHranypi,
O6’eaHaHmx Apabebkux Emipatax, OaHii, ABcTpanii,
Hosgin 3enaHgji, Frepmadii.

LWlogo HacTynHoro iHAoukaTtopy, a came nigkto-
YEeHHs [0 CUCTEMU efleKTpornocTavyaHHs, TO BapTo
Has3BaTtu Taki kpaiHu, sk lcnaHgis, Pecny6nika Kopes,
HimeuunHa, O6’eaHaHi Apabebki Emipatu, Kutaii, Cin-
ranyp, LUseiuapis, Weeuis, Cnonyyeri LWtatn Ave-
pukun, Bpasunis, Cayaiscbka Apasis, Hopseris, [aHis.

3a peecTpauieto BnacHocTi nigepamu € pysis,
HoBa 3enaHgis, binopycb, O6’eaHaHi Apabcbki Emi-
patu, BipmeHis, lntea, daHis, Kuprusctan, Hopseris,
CnoBauvuvHa, IcnaHgis, AsepbaimpkaH, CaygiBcbka
Apasisi, EcToHis, LLBelilapis, KazaxctaH.

[LieBiCTb KpeauUTHUX peecTpiB Ta eeKTUBHICTb
3aKOHO4ABCTBA LLOA0 3a/10roBOro 3abesneyeHHs Ta
6aHKpyTCTBa LLOA0 AOCTYNHOCTI KPeauTy XapakTepHi
ansa Takmx KpaiH, Ak BenukobputaHisa, CiHranyp,
Kutaii, HoBa 3enaHpgis, CLUA, Ipysia, AscTpanis,
Narsis, Monbla, Pecny6nika Kopes, IpnaHais, 13pa-
inb, Knprmuscrtan, PymyHisi.

OpHieto 3i cnabkmx NaHoK Ans YkpaiHum € 3axucT
iHBecTopiB. Cepep, KpaiH — Nigepis 3 LbOro nNuTaHHA
cnig HasBatum HoBy 3enanpgjto, CiHranyp, Kutai,
KaHapy, CLUA, I3painb, BenvkobputaHito, CnoseHito,
Mpysito, AnoHito, benbrito.

locTpym ana YkpaiHu noctae nutaHHA onojar-
KyBaHHSA. Mocu/ibHi aaMmiHiCTpaTuBHI 3060B’A3aHHA
xapakTtepHi gna O6’egHaHux Apabcebknx Emiparis,
Karapy, Kutato, CiHranypy, Kanagu, [aHii, Benu-
KobpuTaHii, Jltokcembypry, LUBeluapii, Hopseril,
KasaxcTaHy.

IHOMKaTOP CrpPAMOBAHOCTI Ha PO3BUTOK MiKHa-
poaHoi Topris/ni € BucokuMm a8 CiHranypy, Kutato,
Pecny6nikvu Kopel, O6’egHaHnx Apabcbkux Emiparis,
Manansii, Lsewji, EcToHii, AaHii, ®iHAaHAIT, I3painto,
HinepnaHgis, HimeuunHu, Jluteu, BenukobputaHii,
Narsii, TaiiBaHto, Kutato, ABCTpil, IpnaHaji.

Bucoke 3ab6e3neyeHHs KOHTPaKTIB Bignosigae
Takum KpaiHam, sk Jliokcemobypr, Pecny6nika Kopes,
IcnaHpis, Hopseris, HimeuunHa, ABcCTpis, ®paH-
uia, ®iHnaHgis, Kutain, CLUA, Cidranyp, Binopycis,
ABcTpanis, YropwmHa, benbris, Jintea, HoBa 3enaH-
4is, Kutai, LWeenuapis.

Jl03Bin HEeN1aToCcNPOMOXHOCTI PO3BMHYTWI B AANO-
Hii, Hopserii, ®iHnsHaii, CiHranypi, Higepnangax,
Benbrii, BenukobputaHii, IpnaHgii, KaHagi, [OaHii,
IcnaHnaii, Hogin 3enangji, HimeuumnHi, ABcTpii, Kutali,
CLWA, AscTpauiil, LLBediji.

Cnig ckaszatu, wo B €Bponelicbkomy Coto3i nosi-
TMKa 60poTbOM 3 TIHLOBOK 3aMHATICTIO Mae Taki
3acaau: npopinakTnyHi 3axoan 3a4s CrpoLLEHHN
npoLeayp Ta 3MeHLLEHHSI BUTPAT i 0OMeXeHb, ki nepe-
LUKO/KAKTb CTBOPEHHIO 1 PO3BUTKY NiANPUEMCTB,
30Kpema HOBMX KOMMaHili Ta ApibHMX NigNpUEMCTB;
YCYHEHHS1 YWHHUKIB, O CTPUMYHOTb AE€K1apyBaHHS
po6oTn, Ak 3 60Ky nonuty, Tak i LOA0 NPONO3ULLT;
CaHKUji 3a41s1 3MILHEHHs1 Harfsgy M 3acToCyBaHHS
BIAMOBIAHNX HOPM CTOCOBHO TUX, XTO KOPUCTYETbCSH
BUrofamMm nNpruxoBaHoi npadi, Ta 3axucTy noctpaxaja-
NINX, 30Kpema, LLSXOM Kpawoi KoopAuHaLii 4 Bigno-
BiHMX OpraHiB Bnaay (NoAaTKoBKX OpraHiB, iIHCMEKL,ii
npadi, noniyii); cnisnpaya Mk KpaiHamn — yneHamm
€C 3aa19 60p0oTbOUN 3 LWaxpaicTBoM y cdoepi cou-
a/IbHOro 3abe3neYeHHst Ta He3aZeknapoBaHoi Po60TK
B pamMKax TpaHCHaLiOHa/IbHOT eKOHOMIYHOT AifNb-
HOCTI; KamnaHis 3 MNiABULIEHHS coljiasibHOI 06i3Ha-
HOCTI LLOJ0 HeraTMBHUX HaCIAKIB He3a4ek/1apoBaHol
po60TK A/1A coLjiasibHOro 3axmcTy, CoMigapHol Biano-
Bifa/IbHOCTI Ta cnpaBen/iMBoCTi [6].

BuBueHHA 3apyObibkHOro AocBigy [0BOAUTL CUC-
TEMHY [AISNIbHICTb  IHCTUTYTIB  WOAO MiABULEHHS
nerkocTi 6i3Hecy. Lle mae nposiB y CMpOLLEHHi Ta
CTabiNbHOCTI  MOAATKOBOI  CUCTEMMW,  3MEHLUEHHI
noaTKoBOro TWCKY, BUKOPUCTaHHI IHBECTUL,HOrO
NoaaTKoBOro KpeauTy, SKnii 03HaYae 3HWKEHHS Ono-
[ATKOBAHOro MiHIMyMy Ha CyMy KaniTasioBKNnajeHb
Ha npuabaHHA MallnH | ycTaTKyBaHHA 4u nifg 4yac
PO3BUTKY BiACTanMx perioHiB. CneujasibHi iHBECTU-
LiliHI KpeauTu 3acTOCOBYHOTbCS Mig Yac CTBOPEHHS
BMCOKOTEXHOMOTMYHNX BUPOOHULITB, HAAAKTLCA Cyo-
cuajii BiANOBIAHO A0 CTPYKTYPHOI Mmporpamu po3Bu-
TKy cepefHix MicT Towo. Cepen, NpakTvK NigTPUMKM
HOBOCTBOPEHUX MasMxX MiANPUEMCTB 3HMXKYETLCSA
nogartkosa crtaska Ha 50% ynpogoBX neplumnx n'atu
pOKiB, HE OMOAATKOBYETbLCS peiHBECTOBaHWA npuby-
TOK, ab0 He oMoJaTKOBYETLCA CyMa PIiYHOTO AOXOA4Y
iHAMBIOYaANbHUX BUMPOOHWKIB [0 MEBHOI CYyMW, 3HU-
)XEHHS1 CTaBKM MiCUEBMX MoAaTKiB ToLLo. o3uTuB-
HWUIA OOCBIA OEpPXXaBHOI NIATPUMKM MiANPUEMHULTBA,
nepeycim nig yac 3AifCHEHHS NOAATKOBOT NOMITUKM,
HarpomamkeHo y CLUA, HimeuunHi, ®paHuii, MonbLui.
MopatkoBi Nisibri BUKOPUCTOBYKOTLCA Mif, Yac CTBO-
PEHHSA HOBMX MPOMWCNOBMX 30H, A/1A MiANPUEMCTB,
AKi cnewiasiisytoTbCA Ha BUTOTOB/IEHHI NEBHUX BUAIB
npoaykuii 3 TepmiHom Ha 10 pokiB. NMporpecnBHMiA

529




IHOPACTPYKTYPA PUHKY

[0CBif, MoKasye, WO He BWUy4arTbCs nogatkyi nig,
yac 34iiCHEeHHS KaniTanoBKNafeHb B yCTaTKyBaHHS,
Ha HayKoBO-AOC/iAHI Ta AO0CNiAHO-KOHCTPYKTOPCHKI
pO3p06KM TOLO. ICHYHOTb NPaKTUKK, KONW NignpueM-
CTBa He CniavyoTh NOAATKM NPOTAroM 5 pokiB 30BCIM
(3a ymMOBU BKNafaHHA Kanitany B nepenosi ranysi);
Y HaCTYMNHi 5 poKiB TakoX He CnaayytoTb, AKWO Kislb-
KicTb npauiBHKKiB nepeBuilye 500 ocib, a gis/ibHICTb
KOMNaHii 3a Lei nepios cnpvsna niABULLEHHIO TEXHO-
NIOMYHOro PiBHSA BMPOGHULTBA.

HeobxigHOWO € onTuMi3auis cucTeMu onogarky-
BaHHA, Aka Mae NPOBOAUTUCH He Juwe 3a NiHie
3MEHLLEHHS MoAaTKoBOro TWUCKY, asie W wogo Ti
cnpoueHHs. MuTaHHA nogatkoBux Ta (piHAHCOBO-
KPeaAUTHUX MeXaHi3aMiB nigTpuMKM GidHecy cuc-
TEMATU30BaHO TakMMm HaykoBLeM, K P. PygHuk.
[0 nogaTtkoBuUX MexaHi3aMiB BiH BigHOCUTb 3Biflb-
HEHHA Bi4 cnnatu nogatky Ha npubyTOoK B MepLui
POKM DYHKLIOHYBaHHA NiANPUEMCTB, NPOrpecuBHe
(cTyniHuaTe) onogaTkyBaHHS MNpPuMOYTKY, NOAAaTKOBI
ninibrn y opmi NpUckopeHoi amopTu3auii HOBOro
Ta cy4yacHoro obnagHaHHs, CTBOPEHHSA 30H BifIbHOI
TOpriBni, OPMyBaHHSA pe3epBHUX POHAIB A5 Maid-
OyTHLOrO iHBECTYBaHHS, HaJaHHA MOAATKOBUX Kpe-
ONTIB Yy pasi NPUCKOPEHOro CnucaHHA BUTPAT Ha Hay-
KOBO-A0CNIAHI Ta AOC/IAHO-KOHCTPYKTOPChKI po60oTH
(HOAOKP), cnpolleHHss  ByxranTepcbkKoro  06siky
BUTpPAT Ha BU3HAYEHHA IHAHCOBMX pe3ynbTarTis,
a TaKoX 3MEHLUEHHSI KiNIbKOCTI dhopm AepxaBHOI
3BITHOCTI; A0 (PIHAHCOBO-KPEANTHUX — PO3POOGIEHHS
Ta peanizayito gepXxaBHUX LiIbOBUX nporpam Mifib-
roBOr0 KpeauTyBaHHA MasMx Ta cepegHix nignpu-
EMCTB, CTBOPEHHS CTPaxoBux (POHAIB rapaHTyBaHHS
Nno3uK, NiSIbroBe KpeauTyBaHHSA iHHOBAUiMHUX Mpo-
rpam, HafaHHS 3a paxyHOK PecypciB [AepXXaBHOro
6lomxeTy cybecuaili Ta goTauiii Ha BifLIKOAyBaHHS
YaCTMHU KPEeaWUTHUX CTaBOK, HaJaHHA [AepXaBHWX
rapaHTiii 3a kpeguTamu Ta nosukamu [7].

MopgaTkoBi Ta (PIHAHCOBO-KPEAUTHI  CTUMY/U
MatoTb BM3HAYaTNCb Ha OCHOBI BU3HAYEHHS 06CAriB
iHBECTYBaHHS, TakTUYHOK Ta CTpaTteriyHow Aouifb-
HICTHO PO3BUTKY PErioHy, iIHHOBALiiHOK CnpsiMOBa-
HICTIO Ta €KCMOPTHOI OpiEHTALE.

[Ona po3s’a3aHHs Npobnem Aisi/ibHOCTI [MeHciin-
Horo dooHAy YkpaiHu cnig 3agymatvcsa Hag chopmy-
BaHHAM CUCTEMMU SIKICHMX coOUia/ilbHUX CTaHAapTis,
30Kpema rigHoT onsiaTy npaui Ta neHcii; edekTms-
HICTIO coujaibHMX pedhopM, Aka Mae BU3HavyaTuCh K
piBEHb OXOMNIEHHSA COLia/IbHUM 3aXMCTOM HaCe/leHHSA
ONA  nonepepkKeHHs1  CoLuia/lbHOrO  BiATOPrHEHHS.
[Ona nogonaHHA O3HA4YeHWX Mepellkog MnoTpibHo
po3wwuptoBaTy cdoepn AoknagaHHA npaui. Ans Bao-
CKOHa/IEHHS1 YKPAIHCbKOI MEHCIHOT CUCTEMU BaXx-
NnBa CKOOPAMHOBaHAa [AiSNIbHICTb IHCTUTYTIB PUHKY
npaui 3 ypaxyBaHHAM MOKa3HWUKIB r106a/IbHOro MeH-
ciiiHoro iHgekcy MenbbypH Mepcep (MMGPI-2018).
Cepep, KpaiH, SKi MaloTb HaBULL 3HAYEHHS IHOEKCY
MMGPI-2018, cnig HasBaTu HigepnaHan Ta [aHito,
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NEHCINHI CUCTEMM SKNX XapaKTepU3yTbCSH BUCOKUMU
piBHAMY afeKBaTHOCTI, CTIKOCTI Ta LinicHOCTi [8].

[ns 36epexeHHs Ta edhekTUBHOT peanisadlii Tpya0-
BOrO MoTeHujany B YKpaiHi c/if cpopmysaTtu ctpare-
rito, sika 6n Gyna cnpssMoBaHa Ha CoLjia/ibHO-TPYA0BE
3aUTy4eHHs Hace/leHHS KpaiHu 3a NpuHUunamu rigHot
npaui. Ha nigBuweHy yBary 3ac/yroBytoTb MUTaHHSA
36a/1aHCOBAHOM0  PO3BUTKY HALIOHA/IbHOTO  PUHKY
npawi, gecopmadii Ha AKOMYy cchopmyBasIMCA BHa-
CNigoK piHAHCOBO-EKOHOMIYHUX Ta MOMTUYHOI KpuU3.
36anaHcoBaHa NPOAYKTMBHA 3aliHATICTb BignoOBigHO
[0 TeHAEHLUI NOCTiHAYCTPiaNIbHOrO CycniNbCTBa, PO3-
BMUTOK IHHOBALLiHOT 3aHATOCTI Ta nogasblua couiani-
3auis pYHKY npawi MatoTb CTaTu K/K0HYOBUMU e1eMeH-
TaMu HauioOHaIbHOT NOAITUKN 3aiHATOCTI HACENEHHS.

3anna 3abesnevyeHHA eeKTUBHOIO (PYHKLiOHY-
BaHHS 3ara/lbHO060B’A3KOBOr0 MEHCINHOIO CTpaxy-
BaHHSA Ta 3abe3neYyeHHs1 IHCTUTYLIAHOT CNpPOMOX-
HOCTI M®Y Bax/MBOI € 60pOTLOA 3 HEChOPMasILHO
3aMHATICTIO  WASXOM  3MEHLLEHHST  IHCTUTYLINHOro
HaBaHTaXeHHA 6i3Hecy 3aBAAKM 3abe3MNeyeHHIo
BEPXOBEHCTBA MNpaBa B 3axuUCTi iHBECTOPIB, CUCTEMI
KpPeauTyBaHHS, OTPMMaHHI [403BOAIB, MOTO4KEHb Ta
B 3a6e3neyeHHi BUKOHaHHSA KOHTPaKTIB.

OpHoYacHO  IHCTUTYLiHA CNPOMOXHICTb MY
Mae 6yTu 3abesrnedveHa 3aBAAKM PO3BUTKY IHCTUTY-
TIB TigHOI Mpaui Ta SKICHOI 3aliHATOCTi. B nonituui
CTBOPEHHSA PO60UMX MiCLb Ta 3aiHATOCTI HaceNeHHs
MatoTb OyTW BpaxoBaHi 3MiHU CTPYKTypu couiasibHO-
TPYAOBUX BIOHOCUH 3 ypaxyBaHHSAM COLia/iIbHOro Ta
iHHOBAL,iiHOrO PO3BUTKY.

BUCHOBKM 3 NpoBeAeHOro gocnimxkeHHs. Mpo-
BeAeHi [AOCNIMKEHHA [A0BOAATb, WO IHCTUTYUiliHA
CNPOMOXHICTb [®Y nocnabneHa uepes TpPyAoBYy
eMirpauito, HedopmasibHy 3aliHATICTb. 3asly4eHHs
TPYZOBOrO NOTeHUjany A0 OMiuiiHOT 3alHATOCTI €
MOX/IMBUM  LUMSIXOM  YAOCKOH&/IEHHS MOAaTKOBO-
KPeAWTHOro CTUMYJ/IHOBaHHA. Y 3B'A3KY 3 UMM Mpo-
aHas1i30BaHO PENTUHI KpaiH 3a NOKa3HMKOM NErKoCTi
BefleHHA 6i3Hecy 3 BMOKPEMJIEHHSAM KpaiH, OOCBIf
AKMX MOXe OyTW AOUIbHUM AN YKpaiHu, BxutTs
3anporoHOBaHNX 3axoAiB CNpusATMME NiABULLLEHHIO
IHCTUTYLiiHOI cnpoMoXHOCTI MY, wo € nepenymo-
BOK MOAA/IbLIOTO PO3BUTKY YKPAIHCLKOro Cycrifb-
CTBa LWOAO0 AOTPMMAaHHA CcoujanbHUX MNPUHLMAIB,
BUKNageHnx B KoHeeHujii MO Ne 102.
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INFORMAL EMPLOYMENT AND LABOR EMIGRATION
AS RISK INSTITUTIONAL CAPACITY PENSION FUND OF UKRAINE

The deficit of the Pension Fund of Ukraine is increasing under the influence of the following factors: demog-
raphy, informal employment, labor emigration, insufficient employment on the basis of decent work. The pur-
pose of the paper is to summarize measures to minimize informal employment and emigration of the Ukrainian
population to strengthen the institutional capacity of the Pension Fund of Ukraine. The article deals with the
influence of informal employment and labor emigration of the population of Ukraine on the efficiency of the
functioning of the Pension Fund of Ukraine. Receipts in the form of a single social contribution could signifi-
cantly cover its deficit.

Achievement of the set goal is based on the application of general scientific and special research meth-
ods, in particular: analysis and synthesis, induction and deduction for determining features of the deficit of the
Pension Fund of Ukraine; economic-statistical - to estimate the coverage of the deficit of the Pension Fund
of Ukraine by potential contributions from informal employment; structural-logical analysis — to systematize
approaches to minimizing informal employment.

Based on the study of progressive experience of developed countries of the world, proposals were made to
minimize the volume of informal employment in Ukraine. One of the reasons for the spread of informal employ-
ment, according to the author, is the institutional burden of business. In this regard, the rating of Ukraine on the
indicator — ease of doing business (DB rating) is analyzed. Countries are identified as leaders in terms of ease
of use of business for gaining experience and its implementation in Ukraine. The proposals in the field of taxa-
tion and financial and credit stimulation are formed, which should be determined on the basis of investment
volumes, regional development strategy, innovation orientation and export orientation.

To solve the problems of the Pension Fund of Ukraine, one should consider the formation of a system of
qualitative social standards, including decent wages and pensions; the effectiveness of social reforms, which is
defined as the level of coverage of social protection of the population to prevent social exclusion. To overcome
these obstacles, it is necessary to expand the scope of application of labor. To improve the Ukrainian pension
system, coordinated activity of labor market institutions is important, taking into account the indicators of the
global pension index Melbourne Mercer (MMGPI-2018).

In order to ensure the effective functioning of compulsory pension insurance and institutional capacity of the
Pension Fund of Ukraine, it is important to combat informal employment by reducing the institutional burden of
business by ensuring the rule of law in protecting investors, in the credit system, in obtaining permits, approv-
als and enforcement of contracts.

At the same time, the institutional capacity of the Pension Fund of Ukraine should be ensured through the
development of decent work and quality employment institutions. The policy of job creation and employment
must take into account changes in the structure of social and labor relations, taking into account social and
innovative development.

Practical value of the article. The proposed measures to minimize informal employment and labor emigra-
tion will contribute to enhancing the institutional capacity of the Pension Fund of Ukraine, which is a prerequi-
site for further development of Ukrainian society in the direction of observance of the social principles set forth
in ILO Convention No. 102.
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